A n increasing proportion of the American work force is represented by minority populations and a substantial portion of these minority workers are immigrants. It is anticipated that by 2013, Hispanics will constitute the largest percentage of the minority work force (Lusk, 2001) . The numbers of Native and Asian-Americans are also expected to double in size. Because of language, cultural. and in some cases, educational barriers, immigrants tend to have limited occupational choices (Lusk, 200 I) . Often, immigrants are required to work in the least desirable and most hazardous jobs, such as semi-skilled or service positions. As a result, minority and immigrant populations have higher rates of occupational injuries and illnesses than nonminority workers. Yet, data suggest immigrants are less likely to receive workers' compensation benefits when injuries occur (Levy, 2000 
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higher under-and unemployment rates (Levy, 2000; Lusk, 2001) .
It is imperative that occupational health nurses understand the unique challenges faced by minority and immigrant workers. Through increased knowledge, risk communication and training can be improved, more effective programs and policies can be developed, and disparities can be reduced. The qualitative study described in this column is an excellent example of research that serves to augment appreciation and understanding of one immigrant group's experiences. The participants, all of whom were domestic workers, identified a number of occupational health and safety concerns highlighted in Dr. Tsai's synopsis. Many of the social, economic, language, and cultural barriers to health and safety on the job are depicted. Although this study is specific to Brazilian women and domestic workers, the issues described are shared by many other immigrant workers, regardless of country or work setting.
